CSRI PARTNERSHIP
2018—2019

ROLE OF THE CSRI
The retirement income
system is complex. As
such, it comprises many
competing voices.
Setting long-term, publicspirited policy in this area is
tough, but even more so when
there is not a single focal
point that channels the views
of all stakeholders, builds
consensus and integrates all
the elements of the system.

That is where the CSRI
comes in.
A non-profit, independent
group that stands apart from
industry associations and
commercial interests, we
offer a non-aligned, holistic
perspective of the retirement
system, its challenges and its
opportunities.

effective conduit for forging
consensus around all elements
of the system, including super,
the age pension, aged care
and housing.

For stakeholders, including
the industry and government,
the CSRI represents a highly

MESSAGE FROM THE FOUNDER
The retirement income system
is a major contributor towards
economic and social outcomes
in Australia.
But the size, complexity and
significance of the system
have highlighted the need
for a strategic and integrated
approach towards developing
retirement income policies.
Since its inception in April,
2015, this has been the
contribution of the Committee
for Sustainable Retirement
Incomes (CSRI).
The CSRI is an independent,
non partisan, non profit
organisation that brings
together industry, community,
academic and government,
sectors.

This diverse group has
one thing in common: a
commitment to achieving
adequate and sustainable
retirement incomes in the
national interest.
Our collective vision is
for dignity and security in
retirement for all Australians
together with continued
prosperity for future
generations.
Achieving this relies on
diverse stakeholders coming
together to collaborate and
agree on issues that matter.
As an independent
organisation, we transcend
political cycles and singleinterest groups to further the
public interest.
Our partners are our lifeblood.
Their ideas, expertise and
practical insights motivate and
guide our policy development.
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Our long-term horizon means
we’re looking ahead to
cultivate the next generation
of industry and community
leaders who will shape policy.
This brochure outlines the
CSRI’s key priorities and how
you and your organisation can
help set the agenda and shape
the environment.
I look forward to working with
you to make a difference.
Patricia Pascuzzo
Founder, Committee for
Sustainable Retirement Incomes

HOW PARTNERS GET INVOLVED

BRINGING PUBLIC POLICY, INDUSTRY
AND CIVIC LEADERS TOGETHER.
Plan the Future
Make a difference to improve retirement outcomes
through your knowledge and expertise.

Shape Policy
Inform the Committee’s advocacy with government
and inform the broader public debate.

Connect and Build Your Profile
Expand your network and enhance your profile with other
Committee partners, government, senior industry and
community leaders and academic experts.

Learn and Share
Deepen your knowledge and share your expertise with
our exclusive forums.

Cultivate Tomorrow’s Leaders
Prepare your organisation’s talented emerging leaders
to make a contribution.
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OUR WORK
The expertise
of our varied
partnership
informs our
policy positions,
and our input
is valued by
political leaders,
the media,
the business
community
and community
leaders.
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One of the engines of
driving consensus on
the need for reform,
broadening the discussion
and increasing awareness
has been the energy and
ideas generated through
the activities of the CSRI.
But now we are moving into the
next phase – bringing together
rigorous policy design, innovative
industry solutions and creative
engagement with the broad
community to focus on achieving
better retirement outcomes for all
Australians.

Consultation

Research

Progress

The CSRI received contributed
research from a broad range of
prominent industry, consumer and
academic experts in developing
policies.

As championed by CSRI, the
federal government passed
legislation to improve the
fairness and sustainability of
superannuation tax concessions
and made considerable progress
in enshrining the purpose of
superannuation in legislation.

Following the agreement reached
at the inaugural Leadership
Forum of 2015, the CSRI led a
consultation process with major
stakeholder groups culminating
in agreement at the National
Reform Summit 2015 on a set of
principles to guide reform of the
system.

Based on the research and
discussions at roundtables
and consultations with
stakeholder groups, the CSRI
developed four position papers:
•

Pursuing Adequate Retirement
Income
For All Australians,

Consistent with those principles,
the CSRI progressed a
collaborative policy development
process to build consensus on
sustainable retirement incomes
policies.

•

Encouraging Sustainability and
Self Provision in Retirement;

•

Making Income the Goal
– Developing the PostRetirement System.

•

A Holistic Review of the
Retirement Income System –
Overview and Summary

Much more work remains to be
done. The second Leadership
Forum identified wide agreement
on a menu of further reforms
to realise the full potential
of Australia’s still-maturing
retirement incomes system:
adequate, secure and sustainable
retirement incomes for all.
The rich and vibrant discussion
at the Forum demonstrated
the importance of an holistic
approach and the commitment
of various stakeholder groups to
working together.
It also highlighted the importance
of CSRI’s work to broaden
community consensus on
the need for change and the
directions for reform.
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FUTURE RETIREMENT SYSTEM
We are committed
to achieving adequate
and sustainable
retirement incomes for all
Australians.
Our mission is to stimulate
a positive and forwardlooking conversation with the
superannuation sector and all
its stakeholders about how to
better understand and adapt to
the rapidly changing expectations
and requirements of consumers in
retirement.
The overall conclusion from
CSRI’s policy engagement is that
the top priority now should be on
converting people’s increasing
superannuation balances into
appropriate and secure income
streams. The superannuation
funds are the central players
in this, but it is vital that the
consumer voice is heard and is
given first priority.
Australian’s are entering
retirement at an accelerating rate.
The Australian defined contribution
system places an excessive
amount of financial risks on
consumers, which they are poorly
placed to manage.
Greater attention needs to be
given to the retirement outcomes
of consumers, and to supporting
them to manage their risks, if
the super system is to meet
its objective of substituting/
supplementing the age pension.
While the focus to date has
been on the business of
accumulating and growing assets,
attention should now turn to
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the achievement of retirement
outcomes of consumers. This will
require super funds to supplement
their wholesale investment and
administration capabilities with
new retail capabilities to help
consumers achieve sustainable
incomes in retirement.
The most direct way of improving
outcomes in retirement is to
efficiently convert superannuation
balances into sustainable income
streams. This means building on
the strengths of the fully-funded
defined contribution system with
outcomes similar to a defined
benefits system.
Australia has successfully
established a robust system of
accumulating savings, but has yet
to design the pensions phase. In
many respects, this is a far more
complex task than designing and
building the accumulation phase.
There are many challenges, not
only about product design but also
about the obligations of trustees,
protections for members, and
the regulatory requirements for
the product offers. The process
will only work well if tax and
transfer settings in retirement
complement the arrangements
for superannuation in the
accumulation phase.
Enabling asset-rich, income-poor
retirees to access the equity
in their homes to supplement
their retirement incomes would
improve security and well-being
in retirement. Government
policy should eliminate market
impediments to the development
of equity release products and
ensure appropriate protections
against financial abuse of
elderly people.
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ENGAGEMENT
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Events
Our members come
together to contribute
knowledge, share ideas
and build valuable
business and personal
connections. Past
speakers at CSRI
events have included:
Professor Robert C. Merton
Mr David Murray AO
Hon Kelly O’Dwyer MP,
Assistant Treasurer
Hon Josh Frydenberg MP,
Former Assistant Treasurer
Mr Chris Bowen MP, Opposition
Senator Katy Gallagher, Shadow
Minister for Financial Services
Dr John Hewson, Former
Leader of the Liberal Party
Mr John Dawkins,
Former Treasurer
Dr Craig Emerson,
Former Cabinet Minister
Mr Ian Yates AM, COTA
Dr Cassandra Goldie, ACOSS
Mr Paul Bongiorno AM
Dr Mike Keating,
Former Secretary PM&C
Emeritus Professor,
Bob Officer AM
Ms Catherine Wood,
Care Super
Mr Jeremy Cooper,
Chair Cooper Inquiry

Ms Catherine Nance, PwC
Ms Vicki Allen, Director MTAA
Mr Craig Dunn, Chalk and Stone
Mr David Whiteley,
Industry Super Australia
Professor John Piggott, CEPAR

Roundtables and
Taskforces
Regular roundtable discussions
facilitate collaboration and
allow partners to contribute to
the CSRI’s position on market
shaping issues.
Members are invited to
participate in taskforces on major
initiatives, providing specialist
knowledge and expertise to help
develop factual and forwardlooking policy platforms.
Recent roundtables included:
Pursuing Adequate Retirement
Income For All Australians
Encouraging Sustainability and
Self Provision in Retirement
Making Income the Goal –
Developing the PostRetirement System

Leading Thinker Series
Our Leading Thinker series
will provide thought-provoking
insights into important socioeconomic drivers and how they
affect the future of the retirement
income, aged care and
healthcare policies.
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HOW TO GET INVOLVED
The retirement system is complex. As such,
it comprises many competing voices.
Setting long-term, public-spirited policy in this area is
tough, but even more so when there is not a single
focal point that channels the views of all stakeholders,
builds consensus and integrates all the elements of
the system.
That is where the CSRI comes in. A non-profit,
independent group that stands apart from industry
associations and commercial interests and that
transcends political cycles, we offer a non-aligned,
holistic perspective of the retirement system, its
challenges and its opportunities.
Our partners are our lifeblood. Their ideas, expertise
and practical insights motivate and guide our policy
development.
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Our long-term horizon means we’re looking ahead
to cultivate the next generation of industry and
community leaders who will shape policy.
By becoming a CSRI partner, you contribute
to an important public policy initiative and
secure the leadership role of your organisation
in the industry.
If you would like further information about becoming
a CSRI partner, including the benefits of partnering,
please contact Patricia Pascuzzo at patricia.
pascuzzo@csri.org.au.

